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T 
he Regional Workforce Innovation Team 

(RWIT) recently completed an 18-month 

planning phase with the culmination of a 

strategic plan that focuses on aligning resources and 

bringing together stakeholders across eastern Idaho.  

RWIT is comprised of leaders from business, 

education, economic and workforce development 

and other community organizations from across the 

region and was established to create a strategic plan 

that will transform the economy of eastern Idaho by 

resource alignment, economic development, 

workforce development, and educational efforts to 

create opportunities for high-growth/high-wage 

careers that are responsive to industry needs. Some 

of the organizations that have been involved with 

this effort include Idaho Department of Labor, Idaho 

State University, Eastern Idaho Technical College, 

Partners 

for 

Prosperity, 

Idaho 

National 

Laboratory 

and others.  

The 

process of 

developing the strategic plan included data 

collection, community input and numerous 

stakeholder meetings. In working to align resources 

and stakeholders, the plan seeks to make eastern 

Idaho more competitive on a state, national and 

global scale.  

The development of the strategic plan is the first 

step in building stronger partnerships among 

education, business and economic/workforce 

development. We believe that increased cooperation 

is a critical component to help make our regional 

economy more innovative and competitive in a 

global marketplace. The three industry areas that 

the RWIT team will be focusing on are health care, 

advanced manufacturing, and energy.  

For more information on RWIT, please contact Tom 

Putnam with Partners for Prosperity at 

tomp@p4peid.org or (208) 251-2937. 

RWIT meetings have continued with the focus of 

implementing some of the action items contained 

within the strategic plan. One of the primary goals of 

the group is to continue to expand membership on 

the team, particularly with industry representatives.  

Regional Workforce Innovation 

Team  Creates Strategic Plan  
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I  
daho Department of Labor and the 

Community Council of Idaho in Blackfoot, 

along with Partners for Prosperity, and Idaho 

State Universityôs Workforce Training partnered 

to provide a Certified Nursing Assistant (CNA) 

class for bilingual Spanish 

speakers at Snake River 

High School in Blackfoot. 

This was exciting news 

for community members 

who were interested in 

beginning a health care 

profession.  

The class graduated 10 

students who went on to pass their manual skills 

test and their written exam to receive their 

certification. The successful graduates can now 

be employed in extended care facilities, hospitals, 

and hospice situations, as well as provide in-

home care. Cheryl DenHartog, RN, and ISU 

Workforce Training instructor provided 60 hours 

of on-site CNA Training and 60 hours - including 

20 hours of lab - at a clinical site in Pocatello. 

Classes were held one evening a week for five 

hours. 

Idaho Department of 

Labor and the Community 

Council of Idaho in Idaho 

Falls, as well as Partners 

for Prosperity, and 

Eastern Idaho Technical 

College Nursing Program 

partnered to provide a 

CNA class for 8 

successful students in Rexburg. These students 

were currently employed as nursing assistants 

but wanted to get their certification to make a 

greater hourly wage and better provide for their 

families. Shaun Jensen, RN, and CNA instructor, 

said these students were all ready, willing, and 

able to begin class and were steadfast 

throughout.  

All of the graduates have expressed deep 

appreciation to the partners for making the CNA 

class a reality and for covering the cost of the 

program. Comments from students reveal the 

impact the program has made on their lives. One 

student notes, ñThis showed me I can succeed! 

Now Iôve enrolled in classes at ISU and Iôll be 

starting this fall.ò Another student commented, ñI 

have always wanted to be a nurse. This gets me 

on my way...ò  

 

ñThis showed me I can 

succeed! Now Iôve 

enrolled in classes at ISU 

and Iôll be starting this 

fall.ò 

SUCCESS ! 
SUCCESS !! 

SUCCESS ! 

CERTIFIED NURSING CERTIFIED NURSING  

Assistant Training  

 



A 
ccording to a recent report from the Brookings 

Institute that describes the recessionôs impact on 

children, long-term parental unemployment can 

have long-term consequences for children that are not 

always immediately visible. The report highlights a 

recent analysis which found that children who enter 

poverty during times of recession are less likely to 

complete high school and attain a bachelorôs degree 

than those children who weather a recession without 

entering into poverty.  

Emily Monea and Isabel Sawhill of the Brookings 

Institute estimate that the number of children in poverty 

may have increased by 5 million or more as a result of 

the current recession. Some of the warning signs that 

show childhood poverty is on the rise include an 

increase of roughly 3.4 million children who received 

food stamps 

between August 

2008 and August 

2009.  

As further evidence 

of the impact that 

troubled economic 

times can have on 

children, Harriet 

Shaklee from the 

University of Idaho 

Extension 

describes in a 

report, research 

that was conducted 

in the 1930ôs in 

terms of the impact 

the Great 

Depression had on 

children. Shaklee 

notes that 

research 

conducted 

during this 

time 

period 

showed that when confronted with economic hardship, 

some families showed an increase in parental conflict, 

leading to harsh or poor parenting practices that 

compromised the developmental outcomes for children. 

The study also showed a multigenerational risk, 

perpetuating the cycle into the next generation.  

It is clear from both past history and current conditions 

that communities must continue to find ways to address 

the stressors that many families face during times of 

economic struggle and increased poverty. As Shaklee 

notes in her 

report, we must 

focus on reaching 

the whole family if 

we are to be 

successful in 

these times of 

economic stress.  

By focusing 

solutions and 

resources on the 

family as a whole, 

children are more 

likely to benefit 

and our 

communities will 

be healthier and 

more vibrant 

places to prosper.  
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 How the Recession 

 IMPACTS OUR CHILDREN 


